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CSIP Planning Team
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- CSIP - Rev 0

* Please identify all planning team members, including title. The plan shall be developed in
consultation teachers, principals, administrators (including administrators of Title programs), and
other appropriate school personnel, and with parents of children.
Carol Thompson, Principal
Jodi Grannis, Intermediate Teacher
Julie Gay, Primary Teacher
Natalie Leet, Counselor
Greg Emmons, Title I Coordinator
Cheri Hawkins, Parent
Shannon Planck, Parent
Patty Johnson, Minority Parent
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CSIP Executive Summary

Fleming County (171) Public District - FY 2017 - HILLSBORO ELEMENTARY SCHOOL (171-060) Public School
- CSIP - Rev 0

The Executive Summary can be considered the window into your school. What you say in your Executive
Summary should paint that clear picture of your school and the community that it serves. It should reveal the
uniqueness that is your school.

1. Describe your school. How does your school fit into the community as a whole? Include in the description
information about the students population, the staff, the families and the community.

2. Describe any positive (or negative) changes to your school over the past three or more years. These may
include school configuration changes, major staffing changes or changes with the school building itself. How
have these changes altered your school and its educational programming?

3. Describe any positive (or negative) changes within the school community. These may include major changes to
the community’s economy, unique weather events or a drastic change in the families that the school serves. How
have these changes shaped your school and the school’s educational programming?

4. What is your school’s mission, vision and/or belief statements? Who was involved in the creation these
statements? How do these statements influence the way your school does teaching and learning?

5. What notable accomplishments has your school had in the past three or more years? How were these
accomplishments obtained? Why are they significant? What is your school’s priority areas for improvement for the
next three years?

6. What additional information can you share about your school, your school’s staff, the parents and/or the school
community would further paint that clear picture of your school?

*
Hillsboro Elementary is a large historical stone and brick building  located in the rural eastern region of Fleming
County in the community of Hillsboro.  The building was built by the WPA Program in 1936-37. We have had three
major renovations to our building over the past 30 years with the addition of a new cafeteria, library, classrooms,
computer lab, and most recently new offices and gym.   We are a School Wide Title 1 school based on our free
and reduced lunch population and we serve an average of 173 students in grades K-6.  Our parent/volunteers
and community support is tremendous as evidenced by the volunteer log and the events held at our school, ex:
Fall Festival, Drama Play, two Open House events, Derby Day and others.  Programs offered at our school
include  Gifted and Talented, Special Education, Day Time ESS, Music, Art/Drama, Physical Education,
Spanish, Computer lab daily and Family Resource Center.  We offer Benchmark and MAP testing 3 times per year
as a check on student learning.  Students have access to a variety of educational programs to work on Math,
Reading, Science and Social Studies. Internet access is available throughout the building by wireless connection. 
We work very closely with our PTA to provide materials, programs and incentives to our students. 

Our school leadership team meets throughout the year to help develop policies and procedures for our school.
Our Vision is to be a School of Distinction.  Our Mission is to provide an equitable and rigorous curriculum for our
students that meets their individual needs in a safe, caring, learning environment to prepare them to be career and
college ready and productive citizens.
We are the top performing school in our district.  We achieved School of Distinction for the 2014 KPREP tests and
this past year we are classified Distinguished due to not meeting our AMO.
Our goal is to reduce our Novice students in all academic areas and to increase our Proficient and Distinguished
student percentages.
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CSIP Needs Assessment

Fleming County (171) Public District - FY 2017 - HILLSBORO ELEMENTARY SCHOOL (171-060) Public School
- CSIP - Rev 0

Links

School Report Card (SRC) http://applications.education.ky.gov/SRC/

Tell Survey http://tellkentucky.org/

Supplemental and historical data http://openhouse.education.ky.gov/Data

Needs Assessment

* 1. Describe the process used to develop the Needs Assessment.
We looked at student performance on KPREP data, benchmark data, MAP data, and TELL survey data.  On our
KPREP data we focused on looking at students with disabilities and free/reduced meal students.  We looked at the
differentiation between males and females.  We noticed that we needed an improvement in language mechanics
and writing across the grade levels.  Our Engage New York ELA does not incorporate a lot of grammar skills into
it. 

* 2. Describe the state assessment academic data that was analyzed to develop the Needs Assessment. What
questions are answered with this data? What trends do you see in the data? What does the data not tell you?
On our KPREP data we focused on looking at students with disabilities and free/reduced meal students.  We
looked at the differentiation between males and females. In math, the novice students are only female in 4th
grade.  In Language Mechanics, our Proficient and Distinguished scores are below the state percentage, and
we have 5% more novice than the state percentage.  In On-Demand Writing, we have novice writers in 6th
grade, and was 50% below in proficient and distinguished. In social studies, we have a higher percent of
apprentice in the writing section. 

http://applications.education.ky.gov/SRC/

* 3. Outline other school-specific academic data (e.g., benchmark testing, summative tests, classroom
assignments). What questions are answered with this data? What trends do you see in the data? What does the
data not tell you?
KPREP scores and benchmark scores from last year are aligning, with slight gains each year.  We can see from
last year to this year that there is student growth.  The comparisons only show classes as a whole and not
individual scores.  Classroom teachers do see individual score and analyze benchmark testing scores.  As a
whole school, we have created a math and reading data wall.  Students are self-assessing themselves and
self-motivating to achieve their goals in MAP.  Classroom teachers create PDSA boards to motivate their students. 
Through the use of the data walls and PDSA boards, it showing whether there is student growth or if they are
mastering their standards.  This shows the teacher which students to target for intervention. 

* 4. Describe the non-academic data – perception data (Missing Piece or other survey data), TELL data,
attendance data and behavior data (SRC Learning Environment tab) – analyzed to develop the Needs
Assessment. What questions are answered with this data? What trends do you see in the data? What does the
data not tell you?
Tell Survey Data:  Teachers and : to minimize the amount of paperwork, speed of Internet, and differentiation of
professional development to meet the needs of teachers
Parents/guardians are concerned about the following: the influence of parent/guardians in making more
decisions at the school
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http://applications.education.ky.gov/SRC/

http://tellkentucky.org/

* 5. Evaluate the Goals and Objectives from the last year’s Comprehensive Improvement plan. What
Goals/Objectives were met? Describe how this evaluation informed the development of the new Needs
Assessment.
We met two out of three goals.  We  developed a strong programming in Arts & Humanities, Practical Living/Career
Studies, and Writing We reached our yearly goal of 97% attendance rate.  We did not meet our goal for reading
and math proficiency.

* 6. From the data analysis, what are the areas of strength noted? How do you know this? What actions are you
implementing to sustain the areas of strength?
We know that Social Studies was strong because we had no novice in this area.  We are using History Alive in
5th grade.  A lot of our Engage New York ELA incorporates social studies.  In 3rd, 5th, and 6th grade math, there
were no novices.  Teachers are teaching Engage New York Math across the grade levels to sustain strength in
this area.

* 7. From the data analysis, what are the opportunities for improvement? How do you know this?
In math, there were 5 novice in 4th grade.  We are focusing on that class on working on getting the novice scores
up.  Students work with an intervention teacher and work on math programs in the computer lab. Language
Mechanics and writing skills is really being targeted throughout the school.  Students are working on language
and writing skills in computer lab on Moby Max, and IXL.  Intervention teacher is working with upper grade level
students on language mechanics.

* 8. Reflecting on the complete Needs Assessment, what are the next steps in addressing concerns?
We have team leaders that are on the Novice Reduction team to help move novice students up to apprentice and
above.  As a whole school, we are putting together a No Novice PDSA  board to motivate students to work
beyond the Novice stage.   All classroom teachers are focusing on supplementing grammar and writing materials
into their classroom and implementing IXL language which is new this year.
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CSIP KDE Assurances

Fleming County (171) Public District - FY 2017 - HILLSBORO ELEMENTARY SCHOOL (171-060) Public School - CSIP - Rev 0

Assurances

Label Assurance Response Comments

1.
Comprehensive
Needs
Assessment

The school
conducted a
comprehensive
needs
assessment,
which included a
review of
academic
achievement data
for all students and
assessed the
needs of the
school relative to
each of the
schoolwide
program
components.

Yes Data analysis of KPREP, Benchmark and MAP is considered when determining the academic
needs for students.

2. Core
Academic
Programs

The school
planned and
developed
Schoolwide
research based
instructional reform
strategies to
strengthen the
core academic
program, increase
the amount and
quality of learning
time, and provide
additional support
to all students.

Yes Our school uses Engageny ELA and Math for all K-6 students. Our schedule is set for minimal
interruptions during the school day to not distract from learning.

3. Preschool
Transition

The school
planned preschool
transition
strategies and the
implementation
process.

Yes We hosted Jumpstart for all incoming kindergarten students prior to the first day of school.
Students had the opportunity to meet the teachers, tour the building, go through the cafeteria
line for breakfast and lunch, and play on the playground.

4.
Research-based
Strategies

The school
planned and
developed
schoolwide
research-based
instructional
strategies that
provide additional
instruction for
students
experiencing the
greatest degree of
difficulty mastering
the state's
academic
achievement
standards.

Yes We have daytime ESS for Math and ELA for all students who are not working to their full
potential. Teachers are providing interventions in the class with individual and small group
instruction as well as using webbased programs to meet student needs.

5. Highly
Qualified
Teachers

The school
planned strategies
to recruit and
retain highly
qualified teachers.

Yes Our SBDM reviews and interview prospective teacher candidates and recommends hiring. Some
members of our school district central office attends job fairs to recruit new teachers.

*

*

*

*

*

*

Page 7 of 54



6. Highly
Qualified

The school
planned instruction
by
paraprofessionals
who meet the
requirements of
NCLB and
teachers who are
Highly Qualified
under NCLB.

Yes We have 100% highly qualified teachers at our school and everyone is in their field of study.
Our paraprofessionals have all meet the requirements set by our district.

7. Title I, Part A
Schoolwide
Funds

The school
allocated and
spent Title I, Part A
Schoolwide funds
only on allowable
programs and
activities and
maintained
appropriate
financial records in
this regard on its
Title I, Part A
programs and
activities.

Yes Our funds are overseen by our district Title I coordinator. We have specific guidelines that we
are allowed to spend funds on.

8. Parental
Involvement

The school
planned or
developed
strategies to
increase parental
involvement in the
design,
implementation,
evaluation and
communication of
assessment
results of the
Schoolwide
activities, which
included the
development and
implementation of a
Parent Compact
and a Parent
Involvement Policy.

Yes We sent requests home with students and on Facebook seeking parent volunteers. We have
parents complete a background check which is good for 3 years. We have a Title I compact that
has input from the Site Based Council and they approve. We are in the process of developing a
Parent Involvement Policy.

9. Schoolwide
Planning

The school
incorporated the
ten schoolwide
planning criteria
into the existing
school
improvement
planning process.

Yes We included the 10 Title I components in our CSIP

10. Professional
Development

The school
planned or
provided
appropriate
professional
development
activities for staff
members who will
be serving
students.

Yes 12 hours of Professional Development is planned by our school district. Our school provided 6
hours of Professional Development that was specific to our school. Another 6 hours is for grade
level meetings that all teachers district requested.

11.
Comprehensive
Plan

The school an
annual evaluation
that addresses the
implementation of
the comprehensive
plan and student
achievement
results that will
inform changes
when needed.

Yes We review Benchmark, KPREP, Map, and classroom data to develop a 30-60-90 day plan,
PDSA boards, and to develop our CSIP focusing on student achievement.
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12.
Comprehensive
Needs
Assessment

The school
conducted a
comprehensive
needs
assessment,
which included a
review of
academic
achievement data,
and established
objective criteria
for identifying
eligible Title I
students.

Yes We are school wide Title I and our needs assessments includes all students.

13. Instructional
Strategies

The school
planned and
developed
research based
instructional
strategies to
support and assist
identified students.

Yes The school uses Headsprout, Moby Max, IXL, Project Read, Kagan strategies, and engageNY
curriculum in ELA and Math to address and support all students.

14. Targeted
Assistance
Activities

The school
planned targeted
assistance
activities for
identified students
that coordinated
and integrate with
other federal,
state, and local
programs.

Yes The school uses ELA and Math Intervention teachers to provide assistance for identified
students. AMP is used with targeted 6th grade students. The FRC coordinator assists teachers
with providing lesson enhancements in the classroom on topics such as bullying and drug
prevention.

15. Targeted
Assistance
Activities

The school
planned targeted
assistance
activities for
identified students
that coordinate
with and support
the regular
educational
program so
identified students
have access to
both.

Yes The school uses ELA and Math intervention teachers to support instruction going on in the
classroom. The FRC coordinator assists teachers with lesson enhancements in the classroom.

16. Schoolwide
Activities

The school
planned activities
to coordinate and
integrate with
other federal,
state, and local
programs.

Yes Activities planned to coordinate and integrate with other federal, state, and local programs
include: 1. Staci Thrasher, 4H agent for 4, 5, 6 grades. 2. Barb Campbell, Extension staff, K-3 3.
Farm Safety Day/ Agriculture Education/ Tractor parade 4. Jonathan Gay, MSU Entrepreneur 5.
Adam Hawkins, KCTCS Instructor 6. FCCLA Safety Day 7. Environmental Field Day 6.
Grandparent of the Year/ Retired teachers association 7. Conservation essay and posters 8.
Woodsy the Owl 9. Smokey the Bear 10. Hillsboro Volunteer Fire Department 11. Backpack
Program 12. Agriculture in the Classroom

17. Schoolwide
Activities

The school
planned activities
that coordinate
with and support
the regular
educational
program.

Yes See #16 Whole school trip to see the replica ships Nina and Pinta
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18. Targeted
Assistance
Activities

The school
planned or
developed
strategies to
monitor and
evaluate the
success of
targeted
assistance
activities with the
identified students
and will use the
results of the
evaluation to
inform and improve
instructional
strategies and
professional
development
activities.

Yes Classroom assessments, MAP probes and test, Moby Max and IXL will be used to help monitor
instruction.

19. Highly
Qualified

The school
assigned
paraprofessionals
who met the
requirements of
Highly Qualified
under ESEA to
work with targeted
assistance
programs and
activities.

Yes Our paraprofessionals are highly qualified and work with all students on an as need basis.

20. Federal
Program Funds

The school
allocated and
spent federal
program funds
only on programs
and activities for
identified eligible
students. The
school maintained
appropriate
financial records
on its Title I, Part A
programs and
activities.

Yes We are School Wide Title I and funds provide for all students.

21. Parental
Involvement

The school
planned or
developed
strategies to
increase parental
involvement in the
design,
implementation,
and evaluation of
the targeted
assistance
activities, which
included the
implementation of a
Parent Compact
and a Parent
Involvement Policy.

Yes We sent requests home with students and on Facebook seeking parent volunteers. We have
parents complete a background check which is good for 3 years. We have a Title I compact that
has input from the Site Based Council and they approve. We are in the process of developing a
Parent Involvement Policy.

22. Targeted
Assistance
Planning

The school
incorporated the
eight Targeted
Assistance
planning
components into
the existing school
improvement
planning process.

NA
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23. Professional
Development

The school
planned or
provided
appropriate
professional
development
activities for staff
members who
serve identified
Title I students.

Yes We are school wide Title I. All Professional Development is tied to Math and ELA and provided
to all students.

24.
Comprehensive
Improvement
Plan

The school
planned an annual
evaluation that
addressed the
implementation of
the comprehensive
plan and student
achievement
results that
informed changes
when needed.

Yes When KPREP data is released, teachers analyze student achievement and make changes as
needed.

25.
Transparency

The current school
year
Comprehensive
School
Improvement Plan
(CSIP) is available
for stakeholders to
examine on our
school website
and linked to our
district website.
(provide the
website link
below)

Yes Our School CSIP is available on the Fleming County webpage and on the School webpage
using the following link: www.fleming.kyschools.us

26. Teacher
Quality

The school notifies
parents when their
child(ren) are
taught for four or
more consecutive
weeks by
teachers who are
not highly qualified

NA

27. Professional
Development

The school
provides
professional
development for
staff based on a
comprehensive
needs
assessment,
which included a
review of
academic
achievement data
and additional
criteria, to ensure
all students are
college and career
ready.

Yes The schools work together with the district to provide a variety of professional development
opportunities for all teachers.
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28. Ranking
Report

The school
ensures that if the
Title I Ranking
Report lists
counselors,
nurses, media
specialist or
“other” staff for
the school, there is
documentation
indicating this need
in order to improve
student
achievement.

Yes This is held at the district office by the Title I Coordinator

29.
Para-educators

The school
ensures that all
para-educators
with instructional
duties are under
the direct
supervision of a
highly qualified
classroom teacher
and providing
instruction rather
than clerical work.

Yes All para-educators are assigned to teachers for a specific time each day. The teachers assign
and supervise the work of the para-educators.

30.
Para-educators

The school
ensures that all
para-educators
with instructional
duties that involve
targeted students
are under the
direct supervision
of a highly qualified
classroom teacher
and providing
instruction rather
than clerical work.

Yes All para-educators are assigned to teachers for a specific time each day. The teachers assign
and supervise the work of the para-educators.

31.
Para-educator
Non-Instructional
Duties

The school
ensures that there
is a schedule of
non-instructional
duties for
para-educators
demonstrating that
the duties are on a
limited basis only.

Yes The master schedule as well as the individual para-educator schedule have non instructional
duties built in.

32.
Para-educator
Non-Instructional
Duties

The school
scheduled
non-instructional
duties for
para-educators
working with
targeted students
demonstrating that
the duties are on a
limited basis only.

Yes The master schedule as well as the individual para-educator schedule have non instructional
duties built in.

33. Cap Size
Requirements

The school met its
cap size
requirements
without using Title I
funds.

Yes no classrooms are over cap

34. Cap Size
Requirements

The school met its
cap size
requirements
without using Title
II funds.

Yes No classrooms are over cap
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CSIP Assurances Related Documents

Fleming County (171) Public District - FY 2017 - HILLSBORO ELEMENTARY SCHOOL (171-060) Public School
- CSIP - Rev 0

Optional Documents

Type Document Template Document/Link

CSIP Assurances Documentation N/A

     Title I Compact

     Teaching & Learning PPT

     Hillsboro Elementary
Student Handbook

     Leadership Team

     Tell Summary 2015

     EMG Plan 2015-16

     Emergency Plan Policy

     HES SBDM Policies
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CSIP Goals, Objectives, Strategies and Activities

Fleming County (171) Public District - FY 2017 - HILLSBORO ELEMENTARY SCHOOL (171-060) Public School
- CSIP - Rev 0

Plan Items (   )

 1) Novice Reduction
Description:

Decrease the percentage of novice by 10% for Reading and Math. We will use the following strategies to
reach our goal. We will be using daytime ESS for reading and math twice a week. Students will also be
pulled for one on one and small group instruction with the instructional aide and with the teacher during
computer lab. We will be using MAP probes to track student progress and identify areas of need. Computer
programs such as Moby Max, IXL, and Headsprout to provide individualized instruction.

 1.1) Become Proficient in Reading and Math
Description:

All teachers and staff will collaborate to work with our Novice coach to reduce our novice students by
10% in reading and math

 1.1.1) Continuous Improvement (Prof, GAP)
Description:

Teachers will identify novice students in both reading and math for ESS. Teachers will monitor and
review student progress.

 1.1.1.1) Intervention
Description:

Students will utilize Moby Max, IXL for Math and Reading, Head sprout, small group instruction,
Daytime ESS for reading and math to improve and document improvement in math and reading.

Benchmark Indicator:
Spring KPREP 2016

Person Responsible:
Brian Creasman

Estimated Begin Date:
11/1/2015

Estimated Completion Date:
5/13/2016

 2) Proficiency
Description:

Increase the averaged combined reading and math K-PREP scores from elementary school students from
58.1% to 65% by 2017. We will accomplish this goal by implementing the Engage NY ELA and Math
curriculum into our learning environment. We will use the following strategies to reach our goal. We will be
using daytime ESS for reading and math twice a week. Students will also be pulled for one on one and small
group instruction with the instructional aide and with the teacher during computer lab. We will be using MAP
probes to track student progress and identify areas of need. Computer programs such as Moby Max, IXL,
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and Headsprout to provide individualized instruction. Students will be held accountable for their own learning
by tracking their progress using data notebooks.

 2.1) All students will become Proficient in Reading and Math
Description:

All teachers and stakeholder will collaborate to reach our target goal of 65% P/D by 8/10/17 as measured
by our 2017 KPREP test

 2.1.1) Continuous Improvement (Prof, GAP)
Description:

Teachers will collaborate with other staff to identify novice and TIER 3 students for Rti. Teachers will
monitor and review student progress for impovement

 2.1.1.1) Intervention
Description:

Students will receive daytime ESS with the math and/or reading intervention teacher. Students will
also utilize Moby Max, IXL for math and language, head sprout, one on one and small group.
instruction.

Benchmark Indicator:
KPREP

Person Responsible:
Carol Thompson

Estimated Begin Date:
11/1/2015

Estimated Completion Date:
8/10/2017

 3) Next Generation Professionals
Description:

Increase the percentage of effective teachers from 90 % in 2015 to 100 % in 2020. Increase the percentage
of effective Principals from 90% in 2015 to 100 % in 2020. Teachers and administrators will participate in
professional development activities. By using the new teacher effectiveness evaluation system, PGES,
teachers and administrators will be able to address areas of concern.

 3.1) Professional Learners
Description:

Teachers will be proficient learners by 8/10/2017

 3.1.1) Professional Learning and Support (NR, Teacher, Principal, Prof, GAP)
Description:

Teachers will attend/receive Professional Development based on individual needs

 3.1.1.1) Professional Learning Opportunity
Description:
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Attend professional development for specific needs, Math, ELA, Science, Social Studies,
Classroom management, Assessments, Questioning. PD360 will be utilized for PD that is not readily
available

Benchmark Indicator:
TELL Survey CEP documents

Person Responsible:
Carol Thompson

Estimated Begin Date:
11/1/2015

Estimated Completion Date:
5/19/2017

 4) GAP
Description:

Increase the average combined Writing and Language Mechanics proficiency ratings for all student in the
non-duplicated gap group from 37.4% in 2015 to 66.5% in 2017. Students will have access to IXL Language
Arts to practice and improve their language mechanics. Other strategies that are being used include Daily
Oral Language practice, writers notebooks, PDSA boards, AMP, one on one instruction with instructional
aide and teacher, and using ELA Engage NY in our classrooms.

 4.1) Writing and Language Mechanics
Description:

Collaborate to reach our target gap goal of proficient/distinguished 66.5% by 8/10/2017 as measured by
our 2017 KPREP test.

 4.1.1) Continuous Improvement (Prof, GAP)
Description:

Teachers will collaborate with other staff to identify novice and apprentice students for Rti
interventions.

 4.1.1.1) Intervention
Description:

Students will receive instruction using IXL Language and Moby Max language and writing during
computer lab time. Student will also work with peer tutors, ESS intervention and parent volunteers.

Benchmark Indicator:
KPPEP

Person Responsible:
Carol Thompson

Estimated Begin Date:
11/1/2015

Estimated Completion Date:
8/10/2017
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CSIP Compliance and Accountability

Fleming County (171) Public District - FY 2017 - HILLSBORO ELEMENTARY SCHOOL (171-060) Public School
- CSIP - Rev 0

Required Items [Expand All] [Collapse All] Component
Met

1) TELL Survey - All grade levels
The school has identified specific strategies to address areas for improvement identified in the
TELL KY Survey results.

Explanation
We have identified minimizing paperwork,  technology issues  and non individualized
professional development as concerns of the teachers.  The fall of 2015, all certified  Teachers
received new teacher work stations that are quicker and have more memory.  All teachers had
to align their professional growth plan with their professional development. 

2) K-Prep Combined Proficiency - Elementary and Middle Schools
The school identified specific strategies to increase the average combined reading and math
K-Prep proficiency scores.

Explanation
We have a Novice Reduction team that is leading the school into reducing the number of
students that are novice. PDSA's are targeting reading and math standards.  Students work on
math and reading programs in the computer lab.  We have two intervention teachers for reading
and math.

3) Kindergarten Readiness (Screening) - grade K
All children were screened for kindergarten readiness. If yes, name the assessment.

Explanation
All entering Kindergarten students are given the Brigance Readiness survey

4) Kindergarten Readiness (Increase % Readiness) – grades K, 1,2, or 3
The school identified specific strategies to increase the percentage of students who are
Kindergarten ready

Explanation
The school works with our local Head Start to address concerns we see in school readiness
issues.  The principal attends quarterly meetings with Head start to review and discuss the
Head Start readiness test and what they can offer the schools.   District Kindergarten teachers
attend ELLN meetings with Head Start and the school pre school director to address issues and
concerns.

5) K-Prep 3rd Grade Proficiency – all grade levels
The school identified specific K-3 strategies to increase the average 3rd grade math and reading
combined K-Prep proficiency scores.
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Explanation
Benchmark data, MAP, classroom assessments are used to identify students in the primary
classes for Rti and ESS intervention.  Identified strategies are targeted to for intervention

6) Achievement Gaps- all grade levels
The school identified specific strategies to address subgroup achievement gaps.

Explanation
Students receive interventions in Reading and Math with our ESS Daytime teacher who works
closely with our teachers to help target the individual and small group needs.  We also implement
computer based resources such as Moby Max. Head Sprout, IXL math and Language, MAP and
Benchmark testing.  MAP probes are used to help differentiate he skills that the students need
targeted for remediation or extensions.    We utilize our para-educators and parent volunteers to
assist with providing reading, math and writing skills.

7) Freshman Graduation Rates (Grades 9, 10, 11, or 12)
The school identified specific strategies to increase the average freshman graduation rate.

Explanation
N/A

8) College and Career Readiness (Grades 9, 10, 11, or 12)
The school identified specific strategies to increase the percentage of students who are college
and career ready.

Explanation
N/A

9) Program Reviews- (Grades 3 up to 12)
The school identified specific strategies to increase the percentage of distinguished programs in
the arts and humanities, PL/CS and writing.

Explanation
Our staff have identified our deficient in PL/CS, Arts & Humanities and Writing that we can
address within our school.  We have reviewed the Program Reviews and are working to align
our instruction to correlate with the program reviews.
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Title I - Schoolwide
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Required Items [Expand All] [Collapse All] Component
Met

1) Comprehensive Needs Assessment
a) What data sources did the school use to plan the schoolwide program?
b) What needs did the data identify?
c) What specific grade levels and/or content areas were identified as a priority?
d) What achievement gaps were identified?
e) Associated plan activities address the findings of the needs assessment

Explanation
a) The data sources we used is KPREP and benchmark testing.
b) Language Mechanics and Writing needs to be focused on across the grades and we need
to get the number of our novice students up to an apprentice or higher.
c) The current 5th grade is the priority group.
d) The apprentice students in math, writing, and language mechanics and proficient students in
social studies.
e) KPREP and Benchmark analysis shows that we need to address language mechanics and
writing across grade levels and target all novice students on moving them up.

2) Schoolwide Reform
a) What strategies, based on scientific research, will all teachers and paraeducators use?
b) What is the program design and how is it correlated with state achievement standards?
c) How does the program increase the amount and quality of learning time?
d) How will the achievement gap be eliminated between various groups of students, including
male and female students, students with and without disabilities, students with and without
English proficiency, minority and non-minority students, and students who are eligible for free
and reduced lunch and those who are not eligible?
e) How will the special needs of low-achieving students be meet?
f) Associated plan activities address schoolwide reform and closing the achievement gap.

Explanation
a) One on one instruction, small group, peer tutoring, computerized programs,
b) All teachers at HES are using Engage New York curriculum for Math and Reading
c) The curriculum engages all students and teaches multiple strategies to students.
d) Instruction will be differentiae to meet the needs of the individual student, by one on one
instruction, ESS intervention and computerized programs.
e) Novice reduction team, special education teachers, one on one, Para-educators, intervention
teacher
f) PDSA school wide, data board, data notebooks, novice reduction

3) Instruction by Highly Qualified Teachers and Paraeducators
a) Are all teachers highly qualified before being hired? (requires response)
b) Are all teachers certified in the fields in which they are teaching? If not, what steps are
being taken to ensure that all teachers are highly qualified?(Requires response)
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c) What is the education background of paraeducators? What steps are being taken to ensure
that new paraeducators meet the educational requirements before they are hired?
d) Associated plan activities support instruction by highly qualified teachers and
Paraeducators.

Explanation
Our school has 100% highly Qualified teachers on staff and are teaching in their field. All
paraeducators must pass a skills exam prior to being hired.

4) Highly Qualified Professional Development for Principals, Teachers, and
Paraeducators
a) What professional development (PD) is planned?
b) How is the PD tied to the school’s identified need?
c) How will the planned PD improve instruction?
d) What makes the PD offerings highly quality and ongoing?
e) How are principals, teachers, paraeducators and other appropriate personnel such as
health services coordinators, special education coordinators, and director of Family Resource
and Youth Service Centers included in the PD?
f) How will the impact of the PD on student achievement be measured?
g) Associated plan activities support PD for Principals, Teachers, and Paraeducator PD and
show how other personnel are included in the PD being delivered.

Explanation
a)  Professional Development is planned by the district committee made up of teachers and
administrators and one school based PD. 
b.) PD is specific to Math, ELA, Assessments and PDSA's.
c.) New strategies or refinement of strategies will strengthen the instruction by staff. 
d.) PD is rigors and facilitators are teacher leaders and other professionals.
e.) We are all required to attend PD training offered in our district.  Some specific coordinators
attend trainings outside our district at KEDC, KDE etc
f.) Students scores will increase in  Math and ELA.
g.)

5) Strategies to attract Highly Qualified Teachers
a) What strategies are used to recruit qualified teachers?
b) What strategies are used to retain highly qualified teachers in the school?
c) Associated plan activities that support the recruitment and retention of highly qualified
teachers.

Explanation
Our district  sends a team from our central office to university job fairs to recruit teachers. 
Teachers are generally assigned mentors to help guide them for the first year.

6) Parent Involvement
a) What will the school do to increase parental participation, such as offering family literacy
services?
b) How are parents included in their child’s education?
c) How are parents involved in the development of the school’s parent involvement policy,
evaluation of the parent involvement program, and the learning compacts?
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d) Associated plan activities that support parent involvement.

Explanation
a) Open House, Watch DOGs, Christmas Open House, classroom parent volunteers,
Proficient/Distinguished Ceremony, family reading night with Accelerated Reader, Data night,
b) Working in small groups with students, communication, PTA, family read night with AR,
c) Site Base members, PTA
d)

7) Transition to Kindergarten
a) What will the school do to emotionally and academically ease student transition from early
childhood programs to elementary school programs?
b) Select the goal and goals components that support the transition from early childhood
programs to elementary school programs?
c) Associated plan activities support the transition from early childhood programs to elementary
school programs.

Explanation
a) Jumpstart is offered prior to the first day of school with tours of the building, cafe' and
playground.   Head Start students visit their home school for half day with Kindergarten and
follow the K routine.  We have  spring registration for students and parents to meet teachers,
complete initial forms and take a skills inventory test.
b)
c)

8) Measures to Include Teachers in Decision Making Regarding the Use of Academic
Assessments to Inform Instruction
a) How are teachers included in the selection of academic assessments?
b) How do all teachers participate in the analysis of the data and the development of the overall
instructional program in order to improve student achievement?
c) Associated plan activities support the inclusion of teacher in the decision making.

Explanation
a) Grade level meetings across the district to come up with a curriculum guide to teach by
b) All  Teachers analyze the data together, communicate with one another and develop plans to
improve the student achievement
c)

9) Activities to Ensure that Students Meet State Academic Standards
a) How does the school provide effective, timely, and additional intervention to students in
danger of not meeting state standards?
b) How are students and their needs identified for assistance?
c) How do teachers and paraeducators collaborate for planning and instruction?
d) Associated plan activities support meeting state academic standards.

Explanation
Students are identified for intervention using the KPREP data, Benchmark tests, MAP tests,
classroom assessments, Moby Max IXL and a variety of other computerized programs daily. 
We have ESS one day each per week for Math and ELA.  Teachers and para-educators
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collaborate in the classroom and by working specific skills with identified students.

10) Coordination and Integration of Programs
a) What Federal, State and local funds are made available to the school?
b) How does the school coordinate and integrate Federal, State and local programs and
services to improve instruction and increase student achievement?
c) Associated plan activities demonstrate how Federal, State and local funds are used to
improve instruction.

Explanation
a. SEEK funds, Special Education, and Title I,
b. Seek funds and special ed funds are used to purchase instructional programs and materials
for students.  We use our Title I funds for parent involvement activities and meetings with
parents to provide information on instruction.  The district uses Title I funds to purchase
programs such as MAP, Accelerated Reader, Moby Max and Head Sprout for instructional
purposes.
c. Our plan lists computerized programs for instructional purposes.
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School Equity Plan

Fleming County (171) Public District - FY 2017 - HILLSBORO ELEMENTARY SCHOOL (171-060) Public School
- CSIP - Rev 0

Required Items [Expand All] [Collapse All] Component
Met

1) Needs Assessment for Equitable Access
Has a review of the data has been conducted to determine barriers to achieve equitable access
to effective educators within the school?
What are the barriers identified?
What sources of data were used to determine the barriers?
What are the root causes of those identified barriers?
What does the Professional Growth and Effectiveness System data say about the effectiveness
of teachers in the school?

Explanation
We are a small school with one class per grade, therefore students remain grouped throughout
their elementary years.  Students are not discriminated against based on behavior, academic
ability, socioeconomic status, race, and ethnicity. 

2) Equitable Access Strategies - Placement
Describe school policies or procedures that address the assignment of students to ensure low
income and minority students are not assigned to inexperienced, ineffective or out-of-field
teachers more often than their peers who are not identified as low income or minority students.
How is data used to make student assignment decisions to ensure low income, minority, Limited
English Proficient and Exceptional Children and Youth are not assigned to inexperienced,
ineffective or out-of-field teachers more often than their peers?

Explanation
We are a small school with basically  one grade each.  We have two classrooms of 3rd grade
students.  For the 3rd grade, Students were divided boys and girls and ranked by their Reading
MAP scores. Students beginning with the boys were drawn from the highest to  the lowest
between the two classrooms.   Then the girls.  This was an equal distribution of high and low as
well as students with IEP's and GSSP's.  This division also allowed for  low, mid and high income
students to be equally  distributed.  Our school has approx. 71% free/reduced lunch enrollment.

3) Equitable Access Strategies - Recruitment and Retention
How does the school analyze student level data to design targeted recruitment of effective and
diverse teachers?
How does the school recruit teachers who are effective in implementing practices that are
targeted to support the diverse learning needs of minority students, low income students, Limited
English Proficient and Exceptional Children and Youth?
How does the school retain effective teachers? Identify any incentives.

Explanation
Effective teachers remain employed for extended periods of time because of the positive school
culture.  The collaboration between teachers and grade levels improves student success. 
Throughout the year, we analyze data from benchmark assessments, MAP testing, and KPREP
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to determine student needs and effective practice. 

4) Equitable Access Strategies - Professional Learning
Identify supports, including mentoring and/or induction, provided to meet the needs of first year,
inexperienced and out-of-field teachers.
Utilizing PGES data, how are the professional learning needs of teachers with an effectiveness
rating below accomplished addressed?

Explanation
All first year teachers are assigned a resource teacher to help mentor and guide them.  All
teachers new to the district meet monthly district wide to review initiatives, needs and general
support for teachers.  Any teacher who scores below Accomplished on the PGES evaluations
will be place on a Corrective Action Plan and will receive assistance to help them develop the
skills they may be lacking.

5) Equitable Access Strategies - Working Conditions
How are TELL Kentucky results being addressed to increase recruitment, retention and
professional learning needs of staff?

Explanation
The TELL survey is analyzed when results are available.  We look at our lowest percentages
and determine is this a school issue or one created by the district and can we fix it.  We have
offered more choice in professional development for all staff.
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CSIP Stakeholder Involvement Plan
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- CSIP - Rev 0

*Various stakeholders and stakeholder groups can play an important role during the process of developing,
reviewing and revising an improvement plan.

*How were specific stakeholder groups involved in the development of the improvement plan? How were
individual representatives from these stakeholder groups selected to play a direct and key role during the
improvement planning process? Which groups did they represent? What training was provided for these
individuals?

* How was the timeline for completion of the improvement plan developed? How was progress with the
improvement plan communicated? How was the content of the final plan shared to the school, the school
community and the district?
Stakeholders were selected from the school Leadership Team and SBDM members.  Members consisted of one
intermediate, one primary, counselor, principal and parents.  Other intermediate, primary and special staff had an
opportunity to provide input as needed to help develop the  plan.  The principal received training and in turn trained
the other staff members.  Certified staff were invited to attend a working development session for input on the
CSIP.
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CSIP Missing Piece - Stakeholders and Relationship Building

Fleming County (171) Public District - FY 2017 - HILLSBORO ELEMENTARY SCHOOL (171-060) Public School
- CSIP - Rev 0

I. Stakeholders

School staff engaged a variety of stakeholders when completing the Missing Piece Diagnostic.

* 1. What stakeholders (Name and title) did you engage for the purpose of completing the Missing Piece
Diagnostic?
All certified staff were invited to  work on the document.

II. Relationship Building

School staff builds productive, personal relationships with parents of all their students.

* 1. Parents report that school staff understands and demonstrates how strong relationships with parents
contribute to effective teaching and learning.

a. Teachers and staff developed collaborative partnering relationships with all parents and students to
improve teaching and learning. - [Distinguished]

b. Parents report that staff understands and demonstrates how strong relationships with parents contribute
to effective teaching and learning. - [Proficient]

c. Parents report that relationship with school staff is about discussing student academic performance
and/or behavior. - [Apprentice]

d. Parents report that teacher/parent relationships are limited to discipline issues and/or reports of poor
academic performance - [Novice]

* 2. School staff implements systematic steps to welcome the parents of new and English as-a-Second-Language
(ESL) students (for example, using home visits, personal calls or letters, open houses and/or other methods).

a. Administrators and school staff welcome and actively seek parents of all new and ESL students to
encourage early relationship building. - [Distinguished]

b. School staff implements systematic steps to welcome the parents of new and ESL students (for example,
using home visits, personal calls or letters, open houses and/or other methods). - [Proficient]

c. Relationships with parents of new and ESL students are informal, occasional or accidental, and
information is provided if requested. - [Apprentice]

d. School staff has limited involvement with parents of new and ESL students. - [Novice]

* 3. Parents and other stakeholders report that they are actively welcomed when they visit the school.

a. District and school staff provide training to involve all stakeholders in the process of improving the
interaction between school, home and community. - [Distinguished]
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b. Parents and other stakeholders report that they are actively welcomed when they visit the school. -
[Proficient]

c. Some parents report they are welcome to visit school. - [Apprentice]

d. Parents report that school staff makes little effort to welcome parents or community members when they
visit the school. - [Novice]

* 4. School staff implements systematic steps to encourage parents to attend school activities and participate in
decisions about their children's learning.

a. Parents and community stakeholders have authentic participation, help plan and implement school and
district improvement activities. - [Distinguished]

b. School staff implements systematic steps to encourage parents to attend school activities and participate
in decisions about their children’s learning. - [Proficient]

c. Parents are invited to attend school activities related to their own child and are encouraged to attend
parent teacher conferences. - [Apprentice]

d. Parents receive information on school activities and are invited to conference if child is not doing well. -
[Novice]

* 5. School staff involves parents in personal communication about their students' progress at least once a month.

a. District and school staffs encourage continuous and meaningful communication with all parents about
their student’s academic goals and progress. - [Distinguished]

b. School staff involves parents in personal communication about their students' progress at least once a
month. - [Proficient]

c. Administrators and school staff are available to parents by appointment only to discuss their student’s
progress. - [Apprentice]

d. Most communication from administrators is regarding safety and discipline issues. - [Novice]

* 6. School staff completes needs assessment with all parents to determine resources necessary for their child's
academic success.

a. District and school staff identify family interests, needs and barriers and provides services to ensure
academic success. - [Distinguished]

b. School staff completes needs assessments with all parents to determine resources necessary for their
child’s academic success. - [Proficient]

c. Teachers informally collect some student needs data and some parents contacted to discuss those
needs. - [Apprentice]
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d. School staff has no plan for gathering information about students’ learning needs. - [Novice]

* 7. All parents are asked for feedback on the school's efforts to welcome and engage parents and the feedback
is used to improve the school's efforts.

a. Student/ family feedback data on school welcoming and engagement efforts is retained in a useable
confidential format and can be retrieved for district or school assistance to families. - [Distinguished]

b. All parents are asked for feedback on school’s efforts to welcome and engage parents, and the feedback
is used to improve school’s efforts - [Proficient]

c. Staff occasionally asks for feedback on school's efforts to welcome and engage parents, in an informal
or casual way with no regular data collection. - [Apprentice]

d. Student/ family feedback is not included in any assessment of the school’s efforts to welcome and
engage parents. - [Novice]
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Communications

Two-way information in many forms flows regularly between school staff and parents about students' academic
achievement and individual needs.

* 1. School staff implements systematic efforts to inform parents about academic goals, class work, grades and
homework for their children in their home language. (For example, classroom contracts, student assignment
books, homework websites, and online grade books).

a. Multiple two-way communications in the home language are used to communicate academic goals, class
work, homework, and grades. (See Proficient Examples.) - [Distinguished]

b. School staff implements systematic efforts to inform parents about academic goals, class work, grades
and homework for their children in their home language. (For example, using classroom contracts, student
assignment books, homework websites and online grade books.) - [Proficient]

c. School staff relies on one-way communication in English to inform parents about academic goals, class
work, grades and homework. (For example, newsletters, marquees, and agendas.) - [Apprentice]

d. School staff uses only one-way communication with parents to inform them about student work. (For
example, student report cards and behavior reports.) - [Novice]

* 2. School staff offers varied ways that parents can share information with teachers about their children's
learning needs. (For example, phone and e-mail contacts, offering parent conferences, making home visits, or
other methods).

a. District/school staff, parents and community stakeholders work together to learn from and use all
resources available to meet the student's and parent's learning needs. - [Distinguished]

b. School staff offers varied ways that parents can share information with teachers about their children’s
learning needs. (For example, phone and e-mail contacts, offering parent conferences and making home visits.)
- [Proficient]

c. School staff uses informal conversation and/or a parent-teacher conference to listen to parents or inform
parents of students’ learning needs. - [Apprentice]

d. Parents receive information about student’s learning needs when the student is failing academically. -
[Novice]

* 3. School staff partners with community leaders and organizations to build parent understanding of academic
expectations, school strategies, and student achievement results.

a. School and district staffs use several strategies to involve community leaders to assist in parent
education on issues directly related to student achievement. - [Distinguished]
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b. School staff partners with community leaders and organizations to build parent understanding of
academic expectations, school strategies, and student achievement results. - [Proficient]

c. School staff sometimes provides community organization with information about academic expectations
for parents who use their services. - [Apprentice]

d. School staff rarely provides general information to the community about academic expectations of
students. - [Novice]

* 4. School staff offers parents opportunities to discuss school-wide achievement issues, including assessment
data, at least once a semester.

a. District and school leadership ensure that student achievement is discussed each semester with all
parents. - [Distinguished]

b. School staff offers parents opportunities to discuss school-wide achievement issues, including
assessment data, at least once a semester. - [Proficient]

c. Student achievement data or achievement results are communicated informally to parents by school staff.
- [Apprentice]

d. School staff, as mandated by law, addresses data on student achievement. - [Novice]

* 5. School staff implements systematic efforts to maximize parent-teacher conference participation. (For example,
offering multiple locations, convenient times, follow-up with parents who do not reply to first notices, and
opportunities for student-led conferences).

a. A conference is held twice a year for all students and includes parent or advocate, student and teachers.
School council develops ways to address data that are collected. - [Distinguished]

b. School staff implements systematic efforts to maximize parent-teacher conference participation. (For
example, offering multiple locations, convenient times, follow-up with parents who do not reply to first notices,
opportunities for student-led conferences.) - [Proficient]

c. Parent-teacher conferences are held twice a year on school grounds and some teachers send invitations
to parents. - [Apprentice]

d. Optional parent-teacher conference are offered at school and parents are notified if a teacher wants to
conference. - [Novice]

* 6. At least 50 percent of parents respond to annual school and/or district stakeholder surveys.

a. District and school culture audits or surveys are conducted each year with all stakeholders and response
rate is at least 75%. - [Distinguished]

b. At least 50% of parents respond to annual school and/or district stakeholder surveys. - [Proficient]
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c. District-wide stakeholder surveys are given to parents and teachers encourage parents to respond. -
[Apprentice]

d. Parents are not encouraged to give feedback on school or student performance. - [Novice]

* 7. Stakeholder survey data is consistently used to plan school improvement efforts and to evaluate their
effectiveness.

a. Stakeholders help plan district and school survey content regarding school performance as it relates to
their child. - [Distinguished]

b. Stakeholder survey data is consistently used to plan school improvement efforts and to evaluate their
effectiveness. - [Proficient]

c. School staff develops a survey that is sent to parents, with low response rates and results are reported
in school improvement plan. - [Apprentice]

d. School staff develops a short survey that is sent to parents, response rate is low and results are not
shared with all stakeholders. - [Novice]
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 Not applicable (SBDM does not exist)

Decision Making

School staff encourages, supports and expects parents to be involved in school improvement decisions and to
monitor and assist school improvement.

1. The school staff offers professional learning community opportunities, workshops, and easily accessible
written information to equip parents for service on the SBDM council and committees.

a. All stakeholders are provided with multiple opportunities to learn about the decision-making process and
to participate at all levels including professional learning communities, school council, and its committees. -
[Distinguished]

b. School staff offers professional learning community opportunities, workshops, and accessible written
information to equip parents for service on SBDM council and committees. - [Proficient]

c. Parents elected to serve on school council and some other parents who serve on SBDM committees are
invited to attend training offered by school or district. - [Apprentice]

d. Parents elected to serve on school council are invited to attend basic district training. No effort to include
other parents on SBDM committees. - [Novice]

2. School council and committees facilitate broad parent participation by actively recruiting diverse membership,
providing interpreters and translated materials when needed, setting convenient meeting times, and seeking
wide parent input. At least 40 percent of parents vote in SBDM parent election.

a. School council and committees have all stakeholder groups represented, provide interpreters and
translated material, meeting are well publicized and convenient. At least 60% of parents vote in SBDM parent
election. - [Distinguished]

b. School council and committees facilitate broad parent participation by actively recruiting diverse
membership, providing interpreters and translated materials, setting convenient meetings times, seeking wide
parent input. At least 40% of parents vote in SBDM parent election. - [Proficient]

c. School council and committees have some parent members, may provide translators, meet at time and
place convenient to staff. Elections are held at convenient times and are publicized, but less than 20% of the
parents vote in SBDM parent election. - [Apprentice]

d. School council has parent members as required by law, parents are not asked to serve on committees,
meeting time and place is determined by principal. Low voter turnout for SBDM parent election. - [Novice]

3. Parents on the SBDM council and committees engage and mentor many other parents by reporting to multiple
groups and seeking input through surveys, meetings, and varied other methods.
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a. School council seeks all parents’ input and mentors participation through multiple sources and seeks all
stakeholder groups’ involvement. - [Distinguished]

b. Parents on the SBDM council and committees engage and mentor many other parents by reporting to
multiple groups and seeking input through surveys, meetings, and varied other methods. - [Proficient]

c. School council chair reports feedback to head of largest parent organization who then decides further
dissemination methods or input. There is no provision for parent input other that as required by school law. -
[Apprentice]

d. School council chair sends council minutes to larges parent organization with no follow-up. - [Novice]

4. The school council adopts measurable objectives and plans coherent strategies to build authentic parent
participation, and the school council monitors the implementation and impact of that work.

a. Parents and community stakeholders are trained in academic achievement planning and authentic
participation, with school council regularly checking the implementation and impact of that work. -
[Distinguished]

b. School council adopts measurable objectives and plans coherent strategies to build authentic parent
participation, and the school council monitors the implementation and impact of that work. - [Proficient]

c. School council has some parent involvement components and action items that deal with specific
academic areas. Little or no funding is provided. Little or no implementation and impact checking is done. -
[Apprentice]

d. School council has some parent involvement action items imbedded in a few components. They are
usually not measurable, have little to no funding, and consistent implementation and impact checking is not
done. - [Novice]

5. School council policies ensure active roles for parents on SBDM council and committees, and other groups
making decisions about school improvement.

a. School council actively recruits parents to serve on committees related to school improvement that
review and revise objectives continuously and is informed by data. - [Distinguished]

b. School council policies ensure active roles for parents on SBDM committees, in school improvement
planning, and also in decisions about the education of their individual children. - [Proficient]

c. School council encourages parents to serve only on SBDM committees that deal with parent involvement
and/or school climate. - [Apprentice]

d. School Council does not encourage parent participation on SBDM committees or school planning. -
[Novice]

6. Parents report that they are treated as valued partners on school leadership teams, SBDM council and
committees, the school council, and other groups making decisions about school improvement.
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a. Parents and stakeholders are trained to create, measure and sustain authentic participation in all areas
of school improvement at school and district level. - [Distinguished]

b. Parents report that they are treated as valued partners on school leadership teams, SBDM council and
committees, and other groups making decisions about school improvement. - [Proficient]

c. Parents report that they are sometimes encourages to take part in discussions about school
improvement. - [Apprentice]

d. Staff and parents have no knowledge of authentic participation. - [Novice]

7. School staff has a plan to identify new and experienced parent leaders who support and build capacity for
parents to serve effectively on the school council and committee work.

a. School staff fosters a community of stakeholders and parents who continually sustain and support
each other in school council and committee work. - [Distinguished]

b. School staff has a plan to identify new and experiences parent leaders who support and build capacity
for parents to serve effectively on the school council and in committee work. - [Proficient]

c. School staff provides opportunities for outgoing parent council members to meet with new parent
council members to share knowledge of serving on the council. - [Apprentice]

d. Teachers share information from year to year with parents who serve on the school council and/or
overlaps council terms of parents. - [Novice]
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Advocacy

For each student, school staff identifies and supports a parent or another adult who can take personal
responsibility for understanding and speaking for that child's learning needs.

* 1. School staff ensures every student has a parent and/or another adult who knows how to advocate, or speak
up for them, regarding the student's academic goals and individual needs.

a. District and school staff supports a community of trained parents and advocates who work together to
ensure all students are meeting their academic goals and learning needs. - [Distinguished]

b. School staff ensure every student has a parent and /or another adult who knows how to advocate, or
speak up for them, regarding the student’s academic and learning needs. - [Proficient]

c. There is evidence that school staff know which students have a parent or another adult who can speak
up for them regarding their academic goals and learning needs. - [Apprentice]

d. School staff does not know which students have a parent or another adult who can speak up for them
regarding academic goals or learning needs. - [Novice]

* 2. Most parents participate actively in student led conferences or other two-way communication about meeting
their child's individual learning needs.

a. District and school staff partners with all parents and advocates to discuss, monitor and share
successful strategies for meeting individual learning needs. - [Distinguished]

b. Most parent participate actively in student led conferences or other two-way communication about
meeting their child’s individual learning needs. - [Proficient]

c. Some parents are involved in informal conversation with school staff to address their child's individual
learning needs. - [Apprentice]

d. School staff does not involve parents to address their child’s learning needs. School staff only informs
parents of student’s academic progress. - [Novice]

* 3. Parents report participating actively and effectively in required planning for individual learning, for example,
Individual Education Plans, Individual Learning Plans, Gifted Student Plans, 504 Plans, and intervention strategies to
ensure college readiness (Senate Bill 130).

a. Parents report that district and school staff facilitates sharing of ideas and training to effectively
participate in developing IEPs, ILPs, GSPs. 504 plans and interventions for college readiness. - [Distinguished]

b. Parents report participating actively and effectively in required planning for individual learning, for
example, Individual Education Plans, Individual Learning Plans, Gifted Student Plans, 504 Plans, and intervention
strategies to ensure college readiness (Senate Bill 130.) - [Proficient]
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c. Parents report that they are invited to attend meetings to discuss Individual Education Plans, Individual
Learning Plans, 504 plans and/or intervention strategies. - [Apprentice]

d. Parents report that they are informed as required by law to participate in Individual Education Plans,
Individual Learning Plans, and intervention strategies. - [Novice]

* 4. School staff gives parents clear, complete information on the procedures for resolving concerns and filing
complaints, and the council reviews summary data on those complaints to identify needed improvements.

a. School staff collaborates with stakeholders in developing policies and procedures to resolve issues and
complaints and to identify needed improvements. - [Distinguished]

b. School staff gives parents clear, complete information on the procedures for resolving concerns and filing
complaints, and the council reviews summary data on those complaints to identify needed improvements. -
[Proficient]

c. School council has a policy and a process to resolve issues or complains and outcomes are sometimes
tracked and reported to the council. - [Apprentice]

d. Teachers handle parent complaints but outcomes are not tracked or reported. - [Novice]

* 5. School staff ensures that parents and community members are well informed about how to become
educational advocates, or how to access a trained educational advocate when needed.

a. District and school staff ensure that parents and community members are trained to serve as educational
advocates or to access trained educational advocates for students to meet their academic goals. -
[Distinguished]

b. School staff ensures that parents and community members are well informed about how to become an
educational advocate or how to access an educational advocate when needed. - [Proficient]

c. School staff makes minimal effort to encourage parents to advocate for their child’s academic success. -
[Apprentice]

d. School staff puts forth no effort to encourage parents to advocate for their child’s academic success. -
[Novice]

* 6. As students are identified by school staff as having disabilities or performing at the novice level, additional
intentional steps are taken to ensure that parents have the option to use a trained advocate to assist them in
speaking for their child's needs.

a. District and school staff partners with advocates of students with disabilities and/or novice level
performance to improve the way school meets student learning needs. - [Distinguished]

b. As students are identified by school staff as having disabilities or performing at the novice level, additional
intentional steps are taken to ensure that parents have the option to use a trained advocate to assist them in
speaking for their child's needs. - [Proficient]
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c. Novice level students are identified by school staff to receive targeted strategies for academic
improvement. Parents are informed of the strategies but do not receive training on how to use those strategies
or how progress will be measured. - [Apprentice]

d. Some teachers provide additional help or strategies to novice learners in their classroom but do not inform
the parents about strategies used. - [Novice]
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Learning Opportunities

School staff ensures that families have multiple learning opportunities to understand how to support their
children's learning.

* 1. Parents have multiple opportunities to learn about and discuss the following:
- Kentucky standards and expectations for all students
- The school's curriculum, instructional methods, and student services
- The school's decision-making process, including opportunities for parents to participate on SBDM councils and
committees
- Their children's learning and development, along with legal and practical options for helping their children
succeed, such the IEP and/or ILP process
- Community resources to support learning
- Opportunities to participate in state and district school improvement efforts, such as forums, committees, and
surveys

a. District and school leadership involve all stakeholders, use many community resource and opportunities to
explain standards and rights as defined under Proficient, and expects that all parents will have adequate
information and understanding of these practices. Parents with barriers to learning are individually assisted. -
[Distinguished]

b. Parents have multiple opportunities to learn about and discuss:
-Kentucky standards and expectations for all students;
-school's curriculum, instructional methods, and student services;
-school's decision-making process, including opportunities for parents to participate on SBDM councils and
committees;
-their children's learning and development, along with legal and practical options for helping their children
succeed, such the IEP and/or ILP process;
-community resources to support learning;
-opportunities to participate in state and district school improvement efforts, such as forums, committees, and
surveys - [Proficient]

c. School provides open house and family nights for some parents to learn about? Kentucky standards and
expectations for all students;
- school's curriculum, instructional methods, and student services;
- school's decision-making process, including opportunities for parents to participate on SBDM councils and
committees;
-Their children's learning and development, along with legal and practical options for helping their children
succeed, such the IEP and/or ILP process;
- Community resources to support learning; - [Apprentice]

d. School provides one open house a year and offers some written materials about ? Kentucky standards
and expectations for all students;
-School’s decision-making process, including opportunities for parents to participate on SBDM councils and
committees. - [Novice]
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* 2. School staff makes systematic use of written communications (for example, newsletters, websites, and
bulletin boards) to help parents understand their own children's progress and the progress of the school.

a. All stakeholders are engaged in conversation and written communication about the academic progress of
all students in school and district. - [Distinguished]

b. School staff makes systematic use of written communications (for example, newsletters, websites, and
bulletin boards) to help parents understand their own children's progress and the progress of the school. -
[Proficient]

c. School staff provides parents with information about their child’s academic progress and the progress of
the school. - [Apprentice]

d. School staff provides parents only with information mandated by reporting requirements on student
achievement. - [Novice]

* 3. School staff displays proficient student work with scoring guides to demonstrate academic expectations to
parents and students, and updates the displays regularly.

a. School staff exhibits and rotates proficient and distinguished work and provides resources to achieve at
higher levels. - [Distinguished]

b. School staff displays proficient student work with scoring guides to demonstrate academic expectations
to parents and students, and updates the displays regularly. - [Proficient]

c. School staff exhibits some student work with scoring guide and proficient level work. - [Apprentice]

d. Some student work of various levels is exhibited in the classroom. - [Novice]

* 4. School staff offers parent workshops and meetings in convenient locations to help parents develop skills in
supporting their children's learning and the school's improvement efforts.

a. District and school staffs collaborate with parents and community members to provide training on how to
support children's learning, district and school improvement efforts. - [Distinguished]

b. School staff offers parent workshops or meetings in convenient locations to help parents develop skill in
supporting their children’s learning school’s improvement efforts. - [Proficient]

c. School staff offers targeted parent workshops and meetings to help parents develop skills to support their
child’s learning. - [Apprentice]

d. School staff offers some information to parents to learn how to support their child’s learning. - [Novice]

* 5. School council has a classroom observation policy that welcomes families to visit all classrooms.

a. School staff has posted council policy on classroom visits, with access to all classrooms. -
[Distinguished]
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b. School council has a classroom observation policy that welcomes families to visit all classrooms. -
[Proficient]

c. School council has a classroom observation policy that allows parents access to most classrooms by
appointment only. - [Apprentice]

d. School staff allows parents to visit regular education classrooms upon request. There is not school policy.
- [Novice]

* 6. School staff develops parent leaders who contribute regularly to other parents' understanding and who help
meet other parent learning needs.

a. Parent leaders regularly work with all parents to develop ways to improve parent understanding of
learning issues. - [Distinguished]

b. School staff develops parent leaders who contribute regularly to other parents' understanding and who
help meet other parent learning needs. - [Proficient]

c. School staff relies on the parent organizations to provide learning opportunities for parent leadership. -
[Apprentice]

d. There is little or no development of parent leaders. - [Novice]
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Communications

School staff engages and partners with community members to plan and implement substantive work to improve
student achievement.

* 1. School leadership regularly shares information on student achievement and involves business and community
leaders in school improvement efforts.

a. School staff networks and partners with multiple businesses and organizations to support student
achievement at a school council and a programmatic level. - [Distinguished]

b. School leadership regularly shares information on student achievement and involves business and
community leaders in school improvement efforts. - [Proficient]

c. School leadership periodically meets with some business leaders to discuss information on student
achievement. - [Apprentice]

d. School leadership informs the community once a year about student achievement. (For example, letters to
editor or newspaper article). School leadership develops partnerships with several businesses, organizations,
and agencies to support student learning and create mentors for students and parents. - [Novice]

* 2. School leadership develops partnerships with several businesses, organizations, and agencies to support
student learning and create mentors for students and parents.

a. District and school staff leverages all partnerships to gain maximum benefit to support all students learning
from the human and financial resources available. - [Distinguished]

b. School leadership develops partnerships with several businesses, organizations, and agencies to
support student learning and create mentors for students and parents. - [Proficient]

c. Some teachers ensure that students participate in programs within the community that are linked to
student learning. - [Apprentice]

d. After school programs are offered to some students. - [Novice]

* 3. School leadership collaborates with employers to support parent and volunteer participation in students'
education.

a. School leadership and council compacts with an employer network that promotes adult participation in
education. - [Distinguished]

b. School leadership collaborates with employers to support parent and volunteer participation in students'
education. - [Proficient]

c. Employer-partners adopt practices to promote and support parent and volunteer participation in students’
education. - [Apprentice]
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d. School leadership rarely invites employers to support adult participation in education. - [Novice]

* 4. School staff collaborates with businesses, organizations, and agencies to address individual student needs
and shares that information with parents.

a. District and school staffs collaborate with all willing organizations to support parents and advocates in
addressing individual student needs. - [Distinguished]

b. School staff collaborates with businesses, organizations and agencies to address individual student
needs and shares that information with parents. - [Proficient]

c. School staff occasionally collaborates with community agencies to address individual student needs.
Information is provided parents upon request. - [Apprentice]

d. Staff sometimes collaborates with community agencies to address general student academic needs -
[Novice]

* 5. Parents make active use of the school's resources and community resources and report that they provide
meaningful help to resolve family challenges that could interfere with student learning. (For example, FRYSC or
Title I coordinators connect family with community resources and follow up.)

a. School staff and parents have seamless integration of consistent and sustained family support services
from school and the community to reduce student barriers to learning. - [Distinguished]

b. Parents make active use of school resources and community resources and report that they provide
meaningful help to resolve family challenges that could interfere with student learning. (For example, FRYSC or
Title I coordinators connect family with community resources and follow up.) - [Proficient]

c. Parents are made aware of family support services in school and in the community that are provided for
students. (For example, families know about community resources through school coordinators but it is up to the
family to access those resources.) - [Apprentice]

d. Parents are given information about community resources from school program coordinators or school
staff. - [Novice]

* 6. School staff offers and publicizes community-based learning activities aligned with the curriculum, such as
tutoring linked to the curriculum and internships, for all students and parents.

a. District staff and school leadership ensures all stakeholders are aware of community-based learning
opportunities that are linked to student specific needs. - [Distinguished]

b. School staff offers and publicizes community-based learning activities, such as tutoring linked to the
curriculum, for all students and parents. - [Proficient]

c. School staff maintains a resource directory on some agencies, programs and services that will provide
services for students - [Apprentice]
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d. School staff rarely updates or communicates with local agencies or programs that provide learning
services, - [Novice]
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Reflection

* Reflect upon your responses to each of the Missing Piece objectives.
What are the areas of strength you noted? What were areas in need of improvement? What actions are you
implementing to sustain the areas of strength? What plans are you making to improve the areas of need?
Areas of strength- advocacy, relationship building, learning opportunities
Areas of weakness- decision making, community partnerships.

We are implementing additional parent involvement nights to build relationships between parents and teachers. 
We are providing a variety of learning opportunities to enhance the differentiation provided to each student.  We
are working with stakeholders to enhance classroom activities and curriculum. 

We are including all staff members in decision making processes across the school and at the district level.  We
are encouraging parent volunteers through the Watch Dog program, classroom surveys,
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CSIP Missing Piece - Stakeholders and Relationship Building

Question Answer Score

1. Parents report that school staff understands and
demonstrates how strong relationships with
parents contribute to effective teaching and
learning.

a. Teachers and staff developed collaborative
partnering relationships with all parents and
students to improve teaching and learning. -
[Distinguished]

4

2. School staff implements systematic steps to
welcome the parents of new and English
as-a-Second-Language (ESL) students (for
example, using home visits, personal calls or letters,
open houses and/or other methods).

b. School staff implements systematic steps to
welcome the parents of new and ESL students (for
example, using home visits, personal calls or letters,
open houses and/or other methods). - [Proficient]

3

3. Parents and other stakeholders report that they
are actively welcomed when they visit the school.

b. Parents and other stakeholders report that they
are actively welcomed when they visit the school. -
[Proficient]

3

4. School staff implements systematic steps to
encourage parents to attend school activities and
participate in decisions about their children's
learning.

b. School staff implements systematic steps to
encourage parents to attend school activities and
participate in decisions about their children’s
learning. - [Proficient]

3

6. School staff completes needs assessment with
all parents to determine resources necessary for
their child's academic success.

b. School staff completes needs assessments with
all parents to determine resources necessary for
their child’s academic success. - [Proficient]

3

7. All parents are asked for feedback on the
school's efforts to welcome and engage parents
and the feedback is used to improve the school's
efforts.

b. All parents are asked for feedback on school’s
efforts to welcome and engage parents, and the
feedback is used to improve school’s efforts -
[Proficient]

3

Section Average: 3.17

CSIP Missing Piece - Communications

Question Answer Score

1. School staff implements systematic efforts to
inform parents about academic goals, class work,
grades and homework for their children in their
home language. (For example, classroom contracts,
student assignment books, homework websites,
and online grade books).

b. School staff implements systematic efforts to
inform parents about academic goals, class work,
grades and homework for their children in their
home language. (For example, using classroom
contracts, student assignment books, homework
websites and online grade books.) - [Proficient]

3

2. School staff offers varied ways that parents can
share information with teachers about their
children's learning needs. (For example, phone and
e-mail contacts, offering parent conferences,
making home visits, or other methods).

b. School staff offers varied ways that parents can
share information with teachers about their
children’s learning needs. (For example, phone and
e-mail contacts, offering parent conferences and
making home visits.) - [Proficient]

3
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3. School staff partners with community leaders
and organizations to build parent understanding of
academic expectations, school strategies, and
student achievement results.

b. School staff partners with community leaders
and organizations to build parent understanding of
academic expectations, school strategies, and
student achievement results. - [Proficient]

3

4. School staff offers parents opportunities to
discuss school-wide achievement issues, including
assessment data, at least once a semester.

b. School staff offers parents opportunities to
discuss school-wide achievement issues, including
assessment data, at least once a semester. -
[Proficient]

3

5. School staff implements systematic efforts to
maximize parent-teacher conference participation.
(For example, offering multiple locations, convenient
times, follow-up with parents who do not reply to
first notices, and opportunities for student-led
conferences).

b. School staff implements systematic efforts to
maximize parent-teacher conference participation.
(For example, offering multiple locations, convenient
times, follow-up with parents who do not reply to
first notices, opportunities for student-led
conferences.) - [Proficient]

3

6. At least 50 percent of parents respond to annual
school and/or district stakeholder surveys.

c. District-wide stakeholder surveys are given to
parents and teachers encourage parents to
respond. - [Apprentice]

2

7. Stakeholder survey data is consistently used to
plan school improvement efforts and to evaluate
their effectiveness.

c. School staff develops a survey that is sent to
parents, with low response rates and results are
reported in school improvement plan. - [Apprentice]

2

Section Average: 2.71

CSIP Missing Piece - Decision Making

Question Answer Score

1. The school staff offers professional learning
community opportunities, workshops, and easily
accessible written information to equip parents for
service on the SBDM council and committees.

c. Parents elected to serve on school council and
some other parents who serve on SBDM
committees are invited to attend training offered by
school or district. - [Apprentice]

2

2. School council and committees facilitate broad
parent participation by actively recruiting diverse
membership, providing interpreters and translated
materials when needed, setting convenient meeting
times, and seeking wide parent input. At least 40
percent of parents vote in SBDM parent election.

c. School council and committees have some parent
members, may provide translators, meet at time and
place convenient to staff. Elections are held at
convenient times and are publicized, but less than
20% of the parents vote in SBDM parent election. -
[Apprentice]

2

3. Parents on the SBDM council and committees
engage and mentor many other parents by reporting
to multiple groups and seeking input through
surveys, meetings, and varied other methods.

c. School council chair reports feedback to head of
largest parent organization who then decides
further dissemination methods or input. There is no
provision for parent input other that as required by
school law. - [Apprentice]

2

4. The school council adopts measurable objectives
and plans coherent strategies to build authentic
parent participation, and the school council monitors
the implementation and impact of that work.

c. School council has some parent involvement
components and action items that deal with specific
academic areas. Little or no funding is provided.
Little or no implementation and impact checking is
done. - [Apprentice]

2
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5. School council policies ensure active roles for
parents on SBDM council and committees, and other
groups making decisions about school improvement.

c. School council encourages parents to serve only
on SBDM committees that deal with parent
involvement and/or school climate. - [Apprentice]

2

6. Parents report that they are treated as valued
partners on school leadership teams, SBDM council
and committees, the school council, and other
groups making decisions about school improvement.

c. Parents report that they are sometimes
encourages to take part in discussions about
school improvement. - [Apprentice]

2

7. School staff has a plan to identify new and
experienced parent leaders who support and build
capacity for parents to serve effectively on the
school council and committee work.

d. Teachers share information from year to year
with parents who serve on the school council
and/or overlaps council terms of parents. - [Novice]

1

Section Average: 1.86

CSIP Missing Piece - Advocacy

Question Answer Score

1. School staff ensures every student has a parent
and/or another adult who knows how to advocate,
or speak up for them, regarding the student's
academic goals and individual needs.

b. School staff ensure every student has a parent
and /or another adult who knows how to advocate,
or speak up for them, regarding the student’s
academic and learning needs. - [Proficient]

3

2. Most parents participate actively in student led
conferences or other two-way communication
about meeting their child's individual learning needs.

b. Most parent participate actively in student led
conferences or other two-way communication
about meeting their child’s individual learning needs.
- [Proficient]

3

3. Parents report participating actively and
effectively in required planning for individual
learning, for example, Individual Education Plans,
Individual Learning Plans, Gifted Student Plans, 504
Plans, and intervention strategies to ensure college
readiness (Senate Bill 130).

b. Parents report participating actively and
effectively in required planning for individual
learning, for example, Individual Education Plans,
Individual Learning Plans, Gifted Student Plans, 504
Plans, and intervention strategies to ensure college
readiness (Senate Bill 130.) - [Proficient]

3

4. School staff gives parents clear, complete
information on the procedures for resolving
concerns and filing complaints, and the council
reviews summary data on those complaints to
identify needed improvements.

b. School staff gives parents clear, complete
information on the procedures for resolving
concerns and filing complaints, and the council
reviews summary data on those complaints to
identify needed improvements. - [Proficient]

3

5. School staff ensures that parents and community
members are well informed about how to become
educational advocates, or how to access a trained
educational advocate when needed.

b. School staff ensures that parents and community
members are well informed about how to become
an educational advocate or how to access an
educational advocate when needed. - [Proficient]

3

Section Average: 3.00

CSIP Missing Piece - Learning Opportunities

Question Answer Score

3. School staff displays proficient student work
with scoring guides to demonstrate academic
expectations to parents and students, and updates

b. School staff displays proficient student work
with scoring guides to demonstrate academic
expectations to parents and students, and updates

3
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the displays regularly. the displays regularly. - [Proficient]

4. School staff offers parent workshops and
meetings in convenient locations to help parents
develop skills in supporting their children's learning
and the school's improvement efforts.

b. School staff offers parent workshops or
meetings in convenient locations to help parents
develop skill in supporting their children’s learning
school’s improvement efforts. - [Proficient]

3

5. School council has a classroom observation
policy that welcomes families to visit all classrooms.

b. School council has a classroom observation
policy that welcomes families to visit all classrooms.
- [Proficient]

3

Section Average: 3.00

CSIP Missing Piece - Community Partnerships

Question Answer Score

1. School leadership regularly shares information on
student achievement and involves business and
community leaders in school improvement efforts.

b. School leadership regularly shares information on
student achievement and involves business and
community leaders in school improvement efforts. -
[Proficient]

3

2. School leadership develops partnerships with
several businesses, organizations, and agencies to
support student learning and create mentors for
students and parents.

c. Some teachers ensure that students participate
in programs within the community that are linked to
student learning. - [Apprentice]

2

3. School leadership collaborates with employers to
support parent and volunteer participation in
students' education.

c. Employer-partners adopt practices to promote
and support parent and volunteer participation in
students’ education. - [Apprentice]

2

4. School staff collaborates with businesses,
organizations, and agencies to address individual
student needs and shares that information with
parents.

c. School staff occasionally collaborates with
community agencies to address individual student
needs. Information is provided parents upon
request. - [Apprentice]

2

5. Parents make active use of the school's
resources and community resources and report
that they provide meaningful help to resolve family
challenges that could interfere with student
learning. (For example, FRYSC or Title I coordinators
connect family with community resources and
follow up.)

b. Parents make active use of school resources
and community resources and report that they
provide meaningful help to resolve family challenges
that could interfere with student learning. (For
example, FRYSC or Title I coordinators connect
family with community resources and follow up.) -
[Proficient]

3

6. School staff offers and publicizes
community-based learning activities aligned with the
curriculum, such as tutoring linked to the curriculum
and internships, for all students and parents.

b. School staff offers and publicizes
community-based learning activities, such as
tutoring linked to the curriculum, for all students and
parents. - [Proficient]

3

Section Average: 2.50

Overall Average Score: 2.65
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CSIP School Safety Report

In response to recent tragic events in our nation’s schools, during the 2013 legislative session the Kentucky General Assembly took
action, through the passage of Senate Bill 8/House Bill 354, to assure that our schools are safer places for students and staff to
work and learn. Among other things, SB8/HB354 required changes to emergency plan requirements, the development of school
safety practices, and additional severe weather, lockdown and earthquake drills. The bill also required local school district
superintendents to verify to the Kentucky Department of Education that all schools in the district are in compliance with these
requirements. This diagnostic is the means by which this reporting is accomplished.

School Safety Requirements

Label Assurance Response Comments

1. Does each
school have
a written
Emergency
Management
Plan (EMP)?

Yes Available at the school and district level

2. Did the SBDM
Council adopt
a policy
requiring the
development
and adoption
of an EMP?

Yes We have a policy

3. Did the SBDM
Council adopt
the EMP?

Yes Documented in SBDM minutes

4. Has each
school
provided the
local first
responders
with a copy
of the
school's EMP
and a copy
of the
school's floor
plan?

Yes School Safety Officer and fire department have copy of plan.

5. Has the EMP
been
reviewed
and revised
as needed
by the SBDM
council,
principal, and
first
responders
(annually)?

Yes SBDM minutes document the approval of the EMP

*

*

*

*

*

*
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6. Was the EMP
reviewed
with the
faculty and
staff prior to
the first
instructional
day of the
school year?

Yes Documents was reviewed on Opening Day with staff.

7. Were local
law
enforcement
and/or fire
officials
invited to
review the
EMP?

Yes Documents have been shared with fire department and local EMS

8. Are
evacuation
routes
posted in
each room at
any doorway
used for
evacuation,
with primary
and
secondary
routes
indicated?

Yes All classrooms have evacuation routes posted

9. Has the local
Fire Marshal
reviewed the
designated
safe zones
for severe
weather and
are they
posted in
each room?

Yes All students and staff move to the bottom floor for severe weather

10. Have
practices
been
developed
for students
to follow
during an
earthquake?

Yes Students are to get under desks or tables in the room they are in.
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11. Has each
school
developed
and adhered
to practices
designed to
ensure
control of
access to
each school
(i.e.,
controlling
access to
exterior
doors, front
entrance,
classrooms,
requiring
visitor sign-in
and display
of
identification
badges)?

Yes All doors remain locked during school hours with the exception of the main office exterior door
which will allow access into a locked foyer. All visitors and guest must sign in at the office with
visitor or volunteer badges.

12. Has each
school
completed all
four
emergency
response
drills during
the first 30
days of the
school year?
(Fire in
compliance
with Fire in
compliance
with 815
KAR 10:060),
Lockdown,
Severe
Weather and
Earthquake

Yes The drill log documents the drills completed as required.

13. Are
processes in
place to
ensure all
four
emergency
response
drills (Fire in
compliance
with 815
KAR 10:060),
Lockdown,
Severe
Weather and
Earthquake)
will occur
within the
first thirty
instructional
days
beginning
January 1?

Yes We follow the drill log schedule.
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Optional Documents

Type Document Template Document/Link

School Safety Documentation N/A
     Emergency Plan Policy

     EMP 2015-16
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Optional Documents

Type Document Template Document/Link

CSIP Plan Documentation N/A

Page 53 of 54



CSIP Feedback List

Fleming County (171) Public District - FY 2017 - HILLSBORO ELEMENTARY SCHOOL (171-060) Public School
- CSIP - Rev 0

Checklist Description (Collapse All   Expand All)
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